CITY OF LAFAYETTE

Please evaluate your immediate supervisor and returr, this

SUPERVISOR EVALUATION FORM-

X Confidentlal . form to the City Administrator
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ATTACH A COPY OF THE WRITTEN JOB DESCRIPTION FOR THIS POSITION.
WHAT CAN THE SUPERVISOR DO (TRAINING, ATTITUDE, PERFORMANCE,' ETC.) TO IMPROVE THIS EVALUATION?
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ANOTHER EVALUATION SHOULD BE CONDUCTED IN DAYS. WHAT SPECIFIC THINGS DO YOU EXPECT THE SUPERVISOR TO
IMPROVE ON OR ACCOMPLISH BEFORE THEN?
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